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into the Army in April 1943 and volun-
teered to serve in the European thea-
ter. On November 13, 1943, shortly after
his 19th birthday, Private Longoria
was wounded at the famous crossing of
the Rapido River in Italy. He died in an
Army hospital in Italy 6 days later.

The Elmendorf Post Office will be a
lasting tribute to a native son who paid
the ultimate price for our country’s
freedom. I urge my colleagues to join
me in supporting H.R. 2700.

Mr. MCHUGH. Mr. Speaker, I have no
further requests for time, and I yield
back the balance of my time.

Mr. MORAN. Mr. Speaker, I yield
back the balance of my time.

The SPEAKER pro tempore. The
question is on the motion offered by
the gentleman from New York [Mr.
MCHUGH] that the House suspend the
rules and pass the bill, H.R. 2700, as
amended.

The question was taken; and (two-
thirds having voted in favor thereof)
the rules were suspended and the bill,
as amended, was passed.

The title of the bill was amended so
as to read: ‘‘A bill to designate the
building located at 8302 FM 327, Elmen-
dorf, Texas, which houses operations of
the United States Postal Service, as
the ‘Amos F. Longoria Post Office
Building’.’’

A motion to reconsider was laid on
the table.
f

GENERAL LEAVE

Mr. MCHUGH. Mr. Speaker, I ask
unanimous consent that all Members
may have 5 legislative days in which to
revise and extend their remarks on
H.R. 2700, the bill just passed.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from New York?

There was no objection.
f

VETERANS EMPLOYMENT
OPPORTUNITIES ACT OF 1996

Mr. MICA. Mr. Speaker, I move to
suspend the rules and pass the bill
(H.R. 3586) to amend title 5, United
States Code, to strengthen veterans’
preference, to increase employment op-
portunities for veterans, and for other
purposes, as amended.

The Clerk read as follows:
H.R. 3586

Be it enacted by the Senate and House of Rep-
resentatives of the United States of America in
Congress assembled,
SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Veterans
Employment Opportunities Act of 1996’’.
SEC. 2. EQUAL ACCESS FOR VETERANS.

(a) COMPETITIVE SERVICE.—Section 3304 of
title 5, United States Code, is amended by
adding at the end the following:

‘‘(f)(1) No preference eligible, and no indi-
vidual (other than a preference eligible) who
has been separated from the armed forces
under honorable conditions after 3 or more
years of active service, shall be denied the
opportunity to compete for an announced va-
cant position within an agency, in the com-
petitive service or the excepted service, by
reason of—

‘‘(A) not having acquired competitive sta-
tus; or

‘‘(B) not being an employee of such agency.
‘‘(2) Nothing in this subsection shall pre-

vent an agency from filling a vacant position
(whether by appointment or otherwise) sole-
ly from individuals on a priority placement
list consisting of individuals who have been
separated from the agency due to a reduction
in force and surplus employees (as defined
under regulations prescribed by the Office).’’.

(b) CIVIL SERVICE EMPLOYMENT INFORMA-
TION.—

(1) VACANT POSITIONS.—Section 3327(b) of
title 5, United States Code, is amended by
striking ‘‘and’’ at the end of paragraph (1),
by redesignating paragraph (2) as paragraph
(3), and by inserting after paragraph (1) the
following:

‘‘(2) each vacant position in the agency for
which competition is restricted to individ-
uals having competitive status or employees
of such agency, excluding any position under
paragraph (1), and’’.

(2) ADDITIONAL INFORMATION.—Section 3327
of title 5, United States Code, is amended by
adding at the end the following:

‘‘(c) Any notification provided under this
section shall, for all positions under sub-
section (b)(1) as to which section 3304(f) ap-
plies and for all positions under subsection
(b)(2), include a notation as to the applicabil-
ity of section 3304(f) with respect thereto.

‘‘(d) In consultation with the Secretary of
Labor, the Office shall submit to Congress
and the President, no less frequently than
every 2 years, a report detailing, with re-
spect to the period covered by such report—

‘‘(1) the number of positions listed under
this section during such period;

‘‘(2) the number of preference eligibles and
other individuals described in section
3304(f)(1) referred to such positions during
such period; and

‘‘(3) the number of preference eligibles and
other individuals described in section
3304(f)(1) appointed to such positions during
such period.’’.

(c) GOVERNMENTWIDE LISTS.—
(1) VACANT POSITIONS.—Section 3330(b) of

title 5, United States Code, is amended to
read as follows:

‘‘(b) The Office of Personnel Management
shall cause to be established and kept cur-
rent—

‘‘(1) a comprehensive list of all announce-
ments of vacant positions (in the competi-
tive service and the excepted service, respec-
tively) within each agency that are to be
filled by appointment for more than 1 year
and for which applications are being or will
soon be accepted from outside the agency’s
work force; and

‘‘(2) a comprehensive list of all announce-
ments of vacant positions within each agen-
cy for which applications are being or will
soon be accepted and for which competition
is restricted to individuals having competi-
tive status or employees of such agency, ex-
cluding any position required to be listed
under paragraph (1).’’.

(2) ADDITIONAL INFORMATION.—Section
3330(c) of title 5, United States Code, is
amended by striking ‘‘and’’ at the end of
paragraph (2), by redesignating paragraph (3)
as paragraph (4), and by inserting after para-
graph (2) the following:

‘‘(3) for all positions under subsection (b)(1)
as to which section 3304(f) applies and for all
positions under subsection (b)(2), a notation
as to the applicability of section 3304(f) with
respect thereto; and’’.

(3) CONFORMING AMENDMENT.—Section
3330(d) of title 5, United States Code, is
amended by striking ‘‘The list’’ and insert-
ing ‘‘Each list under subsection (b)’’.

SEC. 3. SPECIAL PROTECTIONS FOR PREF-
ERENCE ELIGIBLES IN REDUCTIONS
IN FORCE.

Section 3502 of title 5, United States Code,
as amended by section 1034 of the National
Defense Authorization Act for Fiscal Year
1996 (Public Law 104–106; 110 Stat. 430), is
amended by adding at the end the following:

‘‘(g)(1) A position occupied by a preference
eligible shall not be placed in a single-posi-
tion competitive level if the preference eligi-
ble is qualified to perform the essential func-
tions of any other position at the same grade
(or occupational level) in the competitive
area. In such cases, the preference eligible
shall be entitled to be placed in another
competitive level for which such preference
eligible is qualified. If the preference eligible
is qualified for more than one competitive
level, such preference eligible shall be placed
in the competitive level containing the most
positions.

‘‘(2) For purposes of paragraph (1)—
‘‘(A) a preference eligible shall be consid-

ered qualified to perform the essential func-
tions of a position if, by reason of experi-
ence, training, or education (and, in the case
of a disabled veteran, with reasonable ac-
commodation), a reasonable person could
conclude that the preference eligible would
be able to perform those functions success-
fully within a period of 150 days; and

‘‘(B) a preference eligible shall not be con-
sidered unqualified solely because such pref-
erence eligible does not meet the minimum
qualification requirements relating to pre-
vious experience in a specified grade (or oc-
cupational level), if any, that are established
for such position by the Office of Personnel
Management or the agency.

‘‘(h) In connection with any reduction in
force, a preference eligible whose current or
most recent performance rating is at least
fully successful (or the equivalent) shall
have, in addition to such assignment rights
as are prescribed by regulation, the right, in
lieu of separation, to be assigned to any posi-
tion within the agency conducting the reduc-
tion in force—

‘‘(1) for which such preference eligible is
qualified under subsection (g)(2)—

‘‘(A) that is within the preference eligible’s
commuting area and at the same grade (or
occupational level) as the position from
which the preference eligible was released,
and that is then occupied by an individual,
other than another preference eligible, who
was placed in such position (whether by ap-
pointment or otherwise) within 6 months be-
fore the reduction in force if, within 12
months prior to the date on which such indi-
vidual was so placed in such position, such
individual had been employed in the same
competitive area as the preference eligible;
or

‘‘(B) that is within the preference eligible’s
competitive area and that is then occupied
by an individual, other than another pref-
erence eligible, who was placed in such posi-
tion (whether by appointment or otherwise)
within 6 months before the reduction in
force; or

‘‘(2) for which such preference eligible is
qualified that is within the preference eligi-
ble’s competitive area and that is not more
than 3 grades (or pay levels) below that of
the position from which the preference eligi-
ble was released, except that, in the case of
a preference eligible with a compensable
service-connected disability of 30 percent or
more, this paragraph shall be applied by sub-
stituting ‘5 grades’ for ‘3 grades’.
In the event that a preference eligible is en-
titled to assignment to more than 1 position
under this subsection, the agency shall as-
sign the preference eligible to any such posi-
tion requiring no reduction (or, if there is no
such position, the least reduction) in basic
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